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faw *Nrsr®r 

(wtftre m Ptmr) 

Jrfftwft, 19 PWFTO, 1978 

PToTOopto 584(31) YsPt TOTOT TO •fTflTEmT I> TOT | 

Ptr Pm sftr TOfrofrarfrof % %r If, Pm % Pratt to 
% TOPnProf apt m iPrr % Prmff tfY ml %■ torPtot ^ 

WTOTOPIT | : 

3RT: sr?, vftTO «fprt Pm WfsrPm, 1956 ( 1956 W 3l) 
Tp TOT 11 3ft mm ( 2) TOT TOrt StPlTOTt TO TOTO TOpt 

ftr trY sftro wPrt Pm frotm stPrrof) ('nfrofror ?rY Iptt 
% tot Promt tot wf to tPtoto) toYt, 1976 iff 
ttfimro tost m Ysfro TOR Pf H lMfeR T toYt wt 
TOY:— 

1 . PPror m *tY 5nm : ( 1 ) ?rr toYt to m stTto 
sfwr Pm Pttott srPtroff (TrfYrfror siY Iror % tot Promt 
sikwtiir TfroYr) srrYr, 1978 1 1 

(2) uf mtr % TRm if totpto ^ mter wt tow ftnr 1 

944 GI/78 -1 


2. tot i>rr: strlf TOrfroe: mro Pm % to spf % 
TOrrofrof wr wro ?Pr sfr, TOrmPjro PtPrnf % *r#r “TOrfYr 
TOTTOfr" % m *r m | *iY to; PrPmft % w«fu Pmtr 
wfsrrofr % to if <ro to 1 1 

3 . 'rfmnrr': to toYt If,— 

(3?) ‘‘stPrPm” It wtro spro Pm wPrPm, 1956 

( 1956 TO 3l) WpTTO | : 

(w) ‘‘Pm” Ir wrerPm % wfPr totPto totoIjt sftro 
^Ptr Pm wPtto | ; 

(n) “mroctro PrPm” It tototto to TOrroftim 
TOsfk wtTO sfttrr Pm TOTroftfro) Prfm, i960 

StPtTO | : 

4 . Iror % Promt srY mf to yrTtsTW: ( 1 ) to wYr 
% tow fPt wt wrCte It, Praft TOrwrrf 4 ft, fwif wrow 

TOT fYT |, fet % Promt wY Wf % WTOW t TO5TO aft l, 

3ft toIt tttot totowt if PrPrfroT f 1 

(2) Pm tot mm If ftPrPm % tojj; ^Pt 

m PrPwm m^rftf^ PrPmff P mtN-cT to % %% 

(1171) % 
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WIT fen, PlT nr'ferffe'f % fer fe TV *HT nfer rTFj; ifRTT ;i 
refe fer % Prrewre fe rercf rere amt fefet % errerre 
#• rent l ’ft ire refer reft rerffe "Ft ferra rePnrerfr $ rere 4 

W ETHTf ffe jrr g i 

[W»!fo 65( 22) >fW III/13/78] 
rereo Tfrerrewre, renr refren 

3t(IW 

1, PtHr : tRT WTOeST if, ref TO Pti Pim nt fef P 
re-nrer reifVrre <t (ft,— 

(rer) "refer qrferfer” itreffer |: rerfetfer, fek 
ijf^TT, WffwTO fet rffTlf Wt, eTCT tPff *t4 *fk (flF- 
Prfer nfe n fe re rejre^ Tki fe jynr Prafere *r? it fern 
referrff Tt fer re fare $ refer refer 4re rere tft $ 

(jft juf % afVcnT reerr, retretffre, JWtt, ifer sftfarere rere 
refer rer^re fr reresr if ( 3 % Prere, nm fe t re farfe renet 

Prrere % rerefff sftrjfrf »fft | ret Ptrer ^ wra fen % 

fe^ refer refer fer wet ferenrn ferre tfk referftiei 
■rPm^re rere re# |, 

(re) ffera refferftret % re^rere if ‘rerere Prefer rerftre” & 
refaifer |— 

(re) 1 fere, 1979 ir wft fan rerre % rerere fe if— 

(i) 1 fere, 1979 , reft ret[ ferefel^"; ftPtreref % 
PrPirere 66 ( 2 ) % fefre Prfet rerfer rerrer 
refa ^ w 31 fef, 1979 fit remt rem iP 
ferr re# firm |, rer 

(ii) rerereT, w rew rer w ftre, (ft rere retret is 

rem trntT |, ftrfef «r? rerr$ rerre iff fer 5 ft 

*t> y .n 1 ^ 

(re) rent fetrepre % reefer revrerareeff 4, frefet »j?re 
Prefer reiftre ir nip: rerer frr trerrerre jn 5 k % 
rem itre fet rem rer rerere far 1 

fern- rerre w trem Mstfet fwre Ttfecrferf 

% wfre *f stipt jjw Prefer errfkr ^ f? nw Ptrifer errfkr 
^ sft (<p) % w^ik trPfrPtlWr 4t ff 1 1 
fWt»r tfe qTrem^t ^r Prefer mtraf w^tiT ttfekfet 
fft 'anfeft 1 

(n) “»rre Prefer «rf ’ ^ wPwt |, <tt tmn: jjfu Prefer 
ernfkff % 4fe ^ wPr erer. m Prefer errffe 

ft T??r frtft 12 nre fft wftr 4) 

Prefer f4 fpff ; 

(*) "fflfeTT rrfere" ft ttPker | ^tnyrre (3ft fnffew 
*r4 4 tfer 9Tfesffiw tr w 4 t ftfer sftPr- 
«nr # | rrferer if wPwm PfWT w |, 

ferrr- offerer W if tfer 'rrfkstPro ft *rfef?r % ^ 

f4 % fw (ft) if rreFTPrerfPer RiPfe re fe r P Tr 1 ^ 

ware if rjw Prefer ^4 % srpr Pr4?r fit, yf pRu r W 4r 
srpr Pkfr 99 m 'srnrnr 1 

(v) Prtrer wRmffef 4 trrere if “(rffm *4” ir nftker 
^ to wrere 4r trEft^t srrer ijre Prsrfer reffe 
ffefet 4; Pre , T t, reT 45trr4 ^ret 

*(( mj ren 4t v m frr ; 


EXTRAORDINARY (Part II— Sec, 3(1)1 

(h) "trsm srrfwrifr" P ifer reftmifr trPfet t 4t 
retire PtPwrff if in nrrere if Pre, trn rer nr 
ttP 4 %tff 4r mfere fir grr nfe % Prrr PtPtffs 
ferr RTTCr , 

(®) 'ferrre ttfafrrff” ir pre ffrf frfffid ^ir4?r | fett 
aft nr Trre Pren Ptrre ^tPanfe (7rfP;«rfiTO tfe 
?rjfr % *rer Prerent er«rr nfl frr iferfe ) nfer, 
1973 nnj ^teri J; 

(«r) “renn sftPrrer" it uPm % fe^w irFfefnfer rrew^ 
4r (qffererttff irrr nr^r re*rere % trrere 4 Pren 
ittt rrr=er m n4 % 5ftPre Rt w n^yrre aft rern- 
rren nr Pren Tire PiPtfei Pmrr rep retre yPre 
P^r Prefer ref if rereftfet Prmr arrp ; 

(f) (ft4 4t n( mPrfrr 4; nr<re ( 1 ) if PtPrfw wrmt 
sfur if reirfeT Prrert irfrefr % reresr if Prat- 
rer ref % nip P ‘fen rfPn" if pPrtn reft rePtfrr 
^ ( 2 ) 4t arwft rrfnfe if n«rr PrPtfrea: 

tw ref ^ w4n rfrPren rer appere: 


errPm 


nk Ptfrrre nFwrft «rerren: dre if 

refe rftPmre 

refeer 

trr nfferer 

(0 

( 2 ) 

rer 

22 offerer 

ret 

2 3 srPrnet 

n 

24 srfimei 

«r 

26 srfemrer 


fjw»r: ( 1 ) fefr (fr jjfn Prefer ref % f*n ffefr Pirew 
wkrertr fir (Rrenffre gn nf % Ffer nPPm % srfercr 4r w 
if wfferere f5t re eft 1 1 nk Ptrrft Pirere irrsrrerft re 3tr ref 
re rePrre refferPtre ren-rffre 4 stferre | eft ntfrefr reen t P^ 
(jrtP rennftre nn; rer ft % ; pp wrftireT nr ^t w^ren 
ret, art (Jtrrerefnre niferPif? re grr ref % nfer sftPrnn P 
^t trfer rfrPren % rrPrrer 4r rer if pfenrnn Pirer re 
trrerT | 1 

( 2 ) wr refere if PtPtfW nPron, rem sife (reftn rjFn 
Pmfer reftnff 4r yfeff ^n Prafer reft ir fei 3n^fp 
prennrepfn fferaer, nff ffff |, fre? rerr Prre rernn 

Bpr tpr rjre Pmfer reft ir fret rennftnr erreiPR trfVrPTpreT 

fft retpP 1 

(re) "rem refer 4rer” 4 nPfer t. nifpre trrtrrff irer, 
Prfer 4rer, rePrernet 4rer nfnrf nre afrr ren nrft 
reft re ntn re fetfr ferm nfsrrefr ref freft 
4t rejreff ref ir ffe em reyren Prrrj; re wet |, 

w n? Prefer ret vrerf ret jo rerre | jrV: ^rrre reefer 

rer ref rer ren-Pfetw renffreft trr re^wr; rePrer 
rere (3R ref ir fw ntre, renfen MPfe «ftr 
refer rfrprnn rere nfe: n^ref rer rer ir ffef (jptrem 
rejnTPrer ret ferer fferr rep 4t ^ fe?r 
refer refer fer few reire nteernp rePm nr 
ferfeer nffe t n ren re# $; 




[ftf TI—imr 3(i)] 


fftf ft <i'*TTc* : *RrrtrT^w 



(?) faFTF wfimAt A AfA Sr "«qTTrt ^w" ft wMw ft, «tf 
jArnt «nj Ptfif wf&Fift % ff if ftf ftA A 1%? 
Aftf f sftr fftnT FfAFift fttfit An A 

FrAyF sw fft fift ft Ft ^,— 

(«f) fAAt w, wijfr iffm jit ft# it ftf ft t?t 
ft, fAfrAt FfAfAfiFF thAfit i o ftf A wfsiF 

ft, 

(<r) fAAt fft, vr^rt Afar ft ftA A fif ft t^t ft, 
fa 4 Ar ufAfAfAtpr ttfAftt 4 ftf itt fttA 

WfET^, r-Ffj 10 fTIfff ft frffJF Fift ft, 

(f) fAAt fft, wtft AAr, jit fr# A ftf ft t^t ft, 

(FT FTAt°T Af Fijf ft) faRFt wfAfAftFF 

ji h'jh 1 st l 4 FTF ft FF jft aflr 

(f) fAAt mAtF An it FTF FT TST ft I 

’F’ArFT'F— (l) sf Titts A FFtFF A fart ‘nfvPrrs^ =r 
anfftwi’ A to n tfit At twA afftnr fffjftt fAM A ftstt 
it FfAfAfAm At Ff fffjsft nfAftff fti 


(w) jtPt Amw Trfsmft f ft «r «Frrrr % # m 
ft Tftt ft At, 30 srfimrr afft m-fftnr srftant 
A AtF ft trtt jit «nr tAft ufAtFT AVt 
q,iiA <' J I FftTTRT FT ff'T (A f$l ^, R/i*i A At At 

FF ft I 

fs^TJT (i) «nr ftmr srftrro Atr FAfFTF stfaiRT A sfw 

!FfT FT Ft-fA^T^ JIT FF-fcT^lf Ufa P-t fan a FTF ffTII HTO 

IFF At fn^cn*! FT it ^ y ilfan fAril 41 *411 1 I 

( 2 ) fir tvss A srjftTPT £ f^PT, zgjiffmT srffnrrfT^ smrfer 
^fa JT^f ft, Ar ffAt (f) A ftroir ( 2 ) A WAft*? 
| sftT FUTfftTTl iftw & 5TfWfT t ^Tft s(W (f) % 
JTTf^m $ uttf ( 2 ) ft fafMW wpSt sTtfim uTr ttRuitt i 

2 . ms ^far : (i) m Turn? % nitto sm ftnrfrw 
JfrfW it, far-nTT wFwrft Ft TTT-^fl ftTHTTTOJn JfrNrrftJJfT 
fiPm 5 G ^ f^tttt fninTJT ttt it ^pft: 

TJT5 cR TR TfTTiT 41 ftT 'TtflFfW jfJTTJfr JfA it 
Ttpi-FTITT ft HfHT JT^f ^ : 


( 2 ) farm Fftr«Tft tpt 'httA«t «ti' it fnjfr^ Ftn tott 
ft jfR jarnrT Jj®mnr frrfr Air tstut tt ft, faftft wf»rfirfiWT 
JFTfFwiT 30,000 4T 3TTft 43T srtr «mTT FIT qft FfiT- 

Fi T TTJTflTRTT 6 0,0 0 0 A irfjJF Jf^t ft I 

( 5 ) "^^JTTjft *rf" jit "gOTF jj?jt PrafTF *4” A, 

gffJitr Arefwr fnfNr it st^r ^fJi 

ftafTF tA trFvr^TT ft ; 

(*) ‘'ffTTir jjw Aratinr mrtsr” it 45 ^rs Arafrui 
rriTtw wfirfrr ft, finr irrAw A im g^nff ^ft 
f4sfTF W 4r ftfit f^rfr fwirr nfsmrt ftr *t 4 im 
>fl, ^fT J3JTT4ai * W^fTTf fftffr ufr TUfm ftr ftlTT, 

JJFlt'R' f4WT FPIT ft ; 

(*) "irTr” it 45 FTfsr wF»r4i!T ft 4t fjpprfr triwrrt 
% m it ttW jtt Tnt jtt =mr TuHrrTrrTi Mt 
juft % frAm 63 ( 4 )% 3isfnr ott # nf wjttotjtt 
^ fpif frfftT, fjti ^fjjff TTfamf Jtft ft, 

(f) 'qjpfff wft 1 it gfRiT jjTJi ffrtrhTT ftirw ir wttttt 

fttA 4Tffr 12 JfTfr <4t mifjT ft; 

(t) "fTTOW FiFtrr iTJntra"” ir >r| FniTJifr nfiror ft 
frftt AA f4wr wfspmt »(ft FTft fttrft ft, fiRT^ 
^ifforw ttAtto »Jpi jfniT hAtto A irtw ft 1 

Afft fwnifT tVTTffrfjjrr ?jt A fnAFfr qPr Truant, 

«mftr:— 

(i) m jjtji PrafTTr mftJj it yfJTRft w ProffTT 
«rt ir, 35 nftmti tAt wprfft*iT srfirvra ^ 4tr 
44 FJfTT 4T *TJT ffWI TlFflRT sAt 
srftKRT % ifK, .% *RTT 44 Tfr-fTT^T’ft, 14# A 

sft FT JfRT ft ; 

(ii) fjfftJi ftpi ffrafTFirrAw % i^Jmfr jjtjt fAtArnr 

A: (v) irfir fqt.Tfi wFfnprft mis «jttttt 
A ms tt Ttrr ft tft, 29 sffirro aAr 
FIJl-fftJTT TTfiTTO % AtF FT SPfTT JfT tJTJT-fftTrr 
TlfiTTO aAr 4 J|TfT“I TlffTTO ftr ftH % IRfTT FT 

fJF Arfift, vr# A At At ff ft, 


TCTJ JTf At? fe q-fA JJflFT JfrfAF TTfasrPlF ’js'jTnA sA 
A FTJT-ftTJIT A ttfHF ft fFJg TfT 4<J A FlftjT AtfAtUT A 2 Ufa- 

wit A srAif ft At 3it fjftTRT j^pi fAsjfrF frrftnr A Arr* wf3 
TpprrT At an fwA ft, fVsj *m; rrv ft ^rfjmA W A ^fA 
^FttriTF jti A sjtjt ftArr 34 A fiAtf 'rrftFfAF A trf»iF 

t ■ 

finnur.-Ji? ifv^F fAfA ftFirr trfdFTfr ft tkiit ^q- fAuf- 
tf crrAar f> fft 4fa F^imr ftA A Anr fit Hftr ftmT ; 

<TTJfT JlHf «At At If Fftt fFfA fAFTff WfUFrA FT STTfilF 
'TjfAsrfAF 5t«TJr itpt ArtAfF mitF A-jAFiAt jj;ft ArafTF W 
A FiJi-fftiTT A trftrF ft, At 3 A hjut jjw fAntTF rrTAg- A rrAr 

AfH FJJJnfT lA FRtAt FF AfA ^fi 3TT f 4 A FTftir AtfAFF 

A 2 srfFJTTf A wRif Tftf ft Atr Afft Aft Msjtm ftA A 
FIF F-IFfff si A Flo JJfT-BT 444 Sffss ftfTT, 4*UT 444 fAdfTF 
FTfAtF % TAnAt jp<i PTfrfTF si A Frft4 ArfAFT A 35 FfFFn 
A FfUF Fftt fttJJT I 

- Aft ffTTruPT A Ri 0 jtf tss fAirr 4 tttt ft fA 
ft At At Atft At ft?t fAAt A# ftFifr Fftmft AjitfA AtFTJ]; 
Tftr fttAt Ft ftA 4T A FfijFTtr cTF FgF 447 ft FT tAflA 441% 
A farfArot A ms'ii A fftth: FFTrinr Frft ft i 

( 2 ) AT vs (l) A fAAt FTfT A. T?t $T[ At FtA fTSTF, 
FTfAFrd ft, fAAt ftFrrr iAAfiAi A Atft ftftfff fff fttA 
TT, Ff[ FFrffR ftr FfTT ft fir frn TF Ff>Frrt A ftA fAAaF A 
fA FTTFt, A *FF Attr 7R Ft ft At Tf fAftw ft ftFflT ft fA 
FflAt FFT-^fA 44FF JJ4F fAstTF TTrfftT A F^SITF FT At FTT[ I 

(3) FfA fAAt fFFnr nftmtt At RiAt jjtf fFUtrF Fiftw 
fA Arft At ft^FiF Fftt At Fifft ft At ^ffr FFnjfftr 4 A 

fAAt Ati^iFAf ff A FJjjnrr Fftt At Fu^ft 1 

3. fTFTTt FfTT :—( l) SrAf fFFTfT FfAFTtr t(A fTFlAt 
4F FT ffltTT fttFT FT fAFF SITT TTFF-HFF FT FFFTF fAFT FIF 
FtT FFFT fAfFJTFF, FJTFTF FIFFT At Wf F *PF fFFFf frfftF, 
fFFF A fkfw irrr if ftff A fFF FFFrft^F fftfArAf A 
FtftF Fffr fFF FFJJW FJ^Ft A Aft FT^FT ; 
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ttsv qff Fstfr fqFrr wParoft to srffq? TTprsfiFF frofr 

41' 'TE.'TRf qf f TOS-TCWT % SpOT ft ft, sir Wqsff qf if 

wqjpq wsrfT wm to qsq f WTf to ftffq sftqr, fssf fSR 
qg sqfwl % wits wtost ^WiT i i 

(2) 3 WJ ( l) if fftft SIT f iftf $T (fr, Stf TTST 

STfinnst to, PTOft PiTOq sff'Fn: 4 qrtf sTOrks sro ?Y 4 
tt, s? tttoit ft srqr?? F«f p=Frfr Tfsff qf if to ft qrfas 
TrP^'SrftT'P TOf fqqqs it TT fTTSt % TOT ftST it Wf^TT? ^t 

ttut I ft, ^ sssff qf % E?n^ TOifr wst ifir wrf qw frffq 
sk st ssni, to ftwr qs wrsrq tot ttott ft fss qw q? 
giro tow 1 

( 3 ) qpq pPtft faros trlEpPitt to sstq Trortt vr^rr frofr 
ft rpr fasisw qf % Pm tot to: fan jtt ft, ft to qf st 
ffl rort s^kf qff it >jfr sftt ft sofaf (Vj, s$ fartt '41 
stotT to £ iki %qs to Prow * sifa toss ^ STTit *m 
TO' ^TOit ftYrr, Frog; q? qq TO toft qTffs TTfTsfTW <jfqqf 
qf TO TOT ffTT it WfstS T^f ft I 


n;) TO *qqfrTr % srfasq if qrfqqr 'rrfTOfa’tf 


4 . qmftr. to sttstj * Ttrofi % sffa Tspit 57 stfs " 
faros wfEtTOtr, stft wqpsr to tfrr wrfl flfa it fq srsw qrYnr 
Prof F«f faro % mq TOhtrft htto tow ft 

qTO[ to to to ssro qrfas Trfrsffqt sht tos 
fTwr ir wfTO t ft 1 

tttj qf ftf fY faff ns Ptstt wfanft ft ifarrf %qs 
ST TOTOR qN f TOqt^ TO HHT-T ^tft 'ft 1 TTq J ft TO ifw ft 
qr ft ff^r rto Prafro ^ qtfqqi qipTOfro to to 

f wto JttfYqq *t 35 apwq ir *tPto q ft qt toff *mrrfr 
fqq, ^qir TPfsrPTO totoPt f wq^tn: qir ^rrq TO f skt 

^ ‘A 

3 tot qyrro to, PTOtt q (rot ^ri tottt ft i 

5 . *qq-TOTt % TO 3 TOq TO WTOTO—( l) qfa Prort ffTOR 
^fTOrft qtr toPto 'TTpp'qfqF qTOnPt qf qt toT ^ sqqTftTTr 
it, fr% ft TOpTFf it ir;'?qP<iT tt qPsTF f ft ttto irqtir tot 
to qnm to: TTTOq TO.fr ft to % trot to^i 

tntrrPf f?rq tot toPtto ir Ft: tototo groq pqtfiT'q- 

ttTOW Tt TO TO t'qqT TOTfTT fTOTt ff ^Pt *TO tftRT f UfTOTO 

to TOttro fro qiTO: 


Prart’q trrPw <P ^FiTfr jjto PfuItw qP ir ito 


TOffro 


tmtrPt fro it Tift, to ’tto 
tftTTT ir qrfqq, qipTMiTO trftlHi I I 


tor tototo ffttq qftrqr fftq ’Ffro; to 4 qfitT tto tItot 
TOTTO TO vmx TO TOTO qt WTOR TO 

_..) " "( 3 ) (^ (^)~ ( 6 ) ZEZ 

1. TOirq^ftritTOf 2Jfo wo ir FrPsiqf qft . — — to it jraw t*irqtsrTOT TOttftqTOPT 

2. wroq rftfqqq f 2 Rffror it 'ttPot f«tr^ 4 

to wo ir wPif qff . . — it»it ^ rtot q» ir ft f* it fk tow 

3 . WTfq rfrfirqq % 4 to Wo it wkq; Ptoj 6 
qo wo it wPepf wft, to^ qf w*r to ff 
qrPk 'Trirortiw qq 4^ f wk jftiwr % 

3S so wo ir wftrv q ft . . fairtwTOw fa if ft tow rhr it tfk tow „ „ 

4. wrfq stPqqq f 0 q» wo it wfsrw to^ 
qf qq ST qrt%w 'Trfrorfqw stt qtf fr wrfq 

slrqqq % 35 to w« ir wflw q ft kirftsrrot fsitrPlqTOW „ „ „ 


*T 1 2 3 4 5 ff tow- (i) sq qtpqro f sqtro % ftr<r., Pwft ffiprw 
qpqqrcf qrr qrfqs qrpTOfirq: sfirq; toto to *qq 4tqT 

& qpqs f tt qq qrqr src^qr, to qri%qr qrtTOTpqq; ft tot- 
qrt 5 j?q pqqtrq qfl it ®qq tftqT it wfaw qfqr | 

Ttr; f ft rf =r tt qrr sPtwq Pww ft ; frofr qro frofrw to ft 
fr fitTf fqqqq wpqwrft «ro ftqr tit wtot f, fqfg wraNt 
iqT it stt qff fl srat £ tt wt ■irrqrft fqq it swr (2) 
% wtfrT qwr ft sTtfr f, qf kfrMsqq «Rit f fqrj ffqiq 
f pqqT srrti Ptt tot sfqqr 'sqqft to »ro-tflwT tit jf f 1 
qipTq; qq'.TT to wrmfr fqq ir Tft wqqq tto frotroi qiftw f 
‘ft TTlft TJFT fqqtrw qf it TOT TftWT f WtPfJTO f TO ftft I 
STTirtw—ffqr Pstot wfarofr to qrfkr TTfcsfinF, tow 
f?T fqqtcq qrft«r f iftTfr tjto fqafrn' qf if tot tftqr % 
ft s» wo it wFtot qff wr 4 ftr to% tjtotot wqqqf qi' f 
Psq qqf wrqtfl fqq if ft$ wft qff ft qf 1 3 it wfqff 
qf it qrffw ttPtsIto: TOq-qtTT ir 3 So wo wPtrF sr i Fqfrq 
tot pqqtrw qrfrw ft qqwr sPsTJifr fqq its 3 q-F s^q tot 
to: Ptst srrtqr i 


(ii) TO TOfq f qwff ft to twt if tottt ttf ffqr 
shift, ss fqTOq sfqropt tot ftw wt wfrrsq q.k V qronq 

pFfft TTOTfqff STTta ft TOT ftst TTT TO Slqr f I Pfir FFniT 

if sqq wqsr fir siq f wqqTf to wfwfqTOq to it to 
TO sifroff qTffg- ir ffqr shift i 

( 2 ) qft PtotT fqsrq wParoft to qTfqqr TTfroffw 'jf- 
qrft qf if (Psir sis ss stotf if sfqq qf "f?tt tot to 
qf f Tnfq ftlsro f 35 qpqws ir sfttsr f ft qqfr qqtrf 
tots to sr sfift: 

TT-q sq to itTsi wstott f stott tt toto WTsrTt tqq, 

qs if qf-T STOT ST >FTf, STpr Tift ST TFFft f, qff— 

(s) ^fro qq ^ q#ts TTfkrfiTS to qf f srfq sftffqs 
f 50 so wo it sfsqr stff ft, qr— 

(s) gsro qf f qipfs TTfpwtqiF 50 skws ir wfirro 
ft, ffrg; Tfm qf str srrf fts 'jfqrff ft ipr PtoPtw qff 
f qrffw TTftsfqs to js fts to sfq qff % mk frffro 
f 5 s ftn f 50 sffws ir sf&qr t^f (pi 




[Trail— jjt* 3 ( 1 )] 


TRTT FT FTT® : FTTaiTF 
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crtt irjj fat % ftrfar Ifftt wffaFrft % awt if, fart 

TFT TJyiT frrafTF Flfa® % *jfatPfl fart frafart fat if TTFT 

tiFtf TTffaifTF ft afa if ara unr-faTT ir srfrF | i'ft 
farr sfrfrfaff % 4 afarra if wfaF afar fa m fsfar trt faat 
tw ant® tF <jfarrTfat ^ft Pratr® afa if ttft ttItf Tifrafti 
tt rtfa tra ftt ®TT-tfrtT it wItf |, ffar Ftfar fatfarr % 2 
TftrFrtfaT afar Tfa | fat t fat TTFt itaw tttt iff nr Tfafr 
rftfS'i tfa mwrr tt tt% ara.Tt ftt if ifa fa FTfaff fF 
IrTR FrftF TrffarfrF ft fa fart ftaRF art if ir ffafr 41 
TT if Flfar 5ftfr TT % 3 5 rtffaFT if afaF TT I 

ffaTT ;— (i) Trt'T TTT^F % WaTT TTTfa 5f5FT FTt *tr 

afaRT % far;, fwra wftmff, rtfatFT'r afa tffr Fait £tf rtfa 

afaf rfa Ft, anr far ftafor ant® % fata if 'jirtfat aa 

% T7FT q'^'VTTTfV fa 7TRT fr'faTF rtfaf % FT if TTTTT FT TfFrtTT 
faTT, V/fc ffaftrt faT fTrtftF rtfa!® % rtfr if rt® faffFTF 'TT 
nit tf tft f-raifam an tr ft if FfarTT ft ttrp; ?>tt i ttf 
rtTrt, fatfa faPT fruiTF rt$ fatTT FFT fa'HfrF '(ifm W ; T^ 
ijfhtmfi‘ far arr ffawfor ft? ir ftMi-R afar i 

(ii) Tfa TfrrfaftFT FRt % arttfaT $ fair f% TF-fT rtfa 
tflr Tfa fara tj^Trrtf ft fart fr-farr art if, fiTtf TrttafTF 

ft tt7 f afart fa-fartr % w f so afarra ir afaF t, ft 
t^t, ^rir ir tttf ft} ft iRTfiF htff rfrfjTTrrr nfr qir'TF 
'TTfi ! £tf‘TF, ?TT FTTT % tr-TT«TTT: fa ^fif if fafft - rff‘ *5 Fit 
if Ttr TTTa'a % ffttr ^ffar Frtrfa ft ijf | ft rtiff, ft w 
ffwr % ifRTSfrTT: f^rnr if farrr wttift fa Tfafsrcr fasTO 'FfaFRT 
if iqTr-tffTTT ft fa^T |, fa^ ^ir wft ft fatrr ’tft | 

ft Fpr«rr Tir ffir farfr ft f 4 if w gr-faff % wfa fern? if 

Ffff f-FT T-TT t I 


FF 1 T ?■, FT faFTF FfaFRT % ffafFF ir 'fa FT, ^ir W^FT 
FI ^iFTfr, rffa Ffa Ff ffa 4FT % fa TF FTFR IT FTT^i FTOfat 
TTF if f 4V T^r iff FT^ft FTfat, TT> WtTT TlfaFfal ~3H FTTfaFT 
FT fafamr % far 1 , fair F'F TTffTFRf •(>' FPT F'F'TT Ft Fr- 
ITfa^Rf faffamt STTT fafafaw faqT FFT ! 

(7) qfa fair ftrt rnfaFfar ft wjtf ?ff ftft ?t fa 
FPrfaFT TTfarr FT FF 3 TT FOR% Ff TfaffaTfalti qT fWR 
FT% ^ff TTT?W FT jfaTT FtT FF FfaF THTW I 

( 8 ) Fft fFTi faFTF FfffFTfr FT FFniST fair KTFT TTTfa- 
FTfa STTT 5TF^tFTT FT fatT HFTT | FT TF FTTrif if WFIT- 
FFF ffanr F FSFW Ft FF FFFT ^ I 

(9) ?F FT Fff Ff 3TTFT nTW 2 FT 3 % FFF> faf 
FFTfaT Tiff Ffaff I 

6 . TjTi FTF'-ff if ff FT Ft F'TfaF ' ( l) TFT FTfaFlfa, 
'-Tt faFT % FTT FFFF FT iffa it rfifa FT Tfff ffa'l'T, farft 

fFFm wPaFTfr ft ff fttt if rffa ftf ft tjfft ft tff ft^t 
F ^T(T 3 ft ^Ff farpi FF. C 1 T FT FFTT % FF fafr Ft ^iTFT FT 
if ^FFT FTiiTF F.f“ p TfiTF, EqF-Tf'TFT & wftjF tffT 'JFffai' TRRJTtff 
% FFTTR FpT-rfrtTT FT FFTTRT FTT F far 'far fafa FTf F 1 FT 
Fsr farr ft fftt ^ : 

trtt faFPT rrfaFTfr Ft ^rfa TraTfair ^Tr-TFrfar ir 

faT5 fitf srifa Fr fttt Ifft fttft i 

( 2 ) TWT (j) % FaTF fair Ftf fafai wfaw % far® 

tft, faiF % sraa (f^ff ft ft irr Ffi^fr ?tV: fa?f.- farff vfr 

FIKT 'fa T*nrr'flF fafFTF 41, 4 2, 43, 44 fafa 45 F FTTpa 

rrpT ??fi 1 


( 3 ) TPr TT-BRf ( 1 ) rfar ttwit ( 2 ) % rwaf Ft 
WTF Ffar F FTTTIFT faFTFT WT FTffTft FHF, fa faFT^T Ffa- 
FRT ir SITt if FIF ^ 3 - % aRTcTF it iff FF TTcTT |, rft T'TFT 
Frtrfar ifir Jtr?riFT ft ^t ffarrr ft Iott Fr".F( '■ 

FTTT ^TT TFJiT FT FTF fFFTF FfHFfal' Ft FTTF TIT 

ir s>tr n;F ?r ir Ffar tnTsrrTr Flft faFT ftpft i 

(4) JTftr farrt faFTF FfrTFrfi FT FTaTfr iFT FITTR 
% FiftF FF FT fFFT FT fan FTTTT «t ' 3 % t,Vf.T 

fait fr «rfa fafa 4 pf ftf stt^irt sfa fa wraTfr ftot % far-. 
TFTTR |, fafa Ffa TTTFT FFTfa FffT 3 F FTFR FTSTT 

FT faST FIFT | fa qrTfrftnT FTETTfa FTTF % FFFT fa ifTIF 

rrm mTfa ff ft itf^tt fair, far ^rr TifaFfw ft ftstf 
f fa ^qfaBF farq tRSirer ftf far i fFtfr fft sfr it, far; 
fttjft i 

(5) ^Frifr ^Ffffa F .t frt qrarr fstf 

srrftrFR’r, FrfFrfi»pF ffafaroTf ^r Fafa farfar aTfsFTfr it ffaq 
qfa faFT far F5 TTfaFTT Frif faa?TF FT % fart FFt TT TTI 
FFTfaBT, dwr FfalT : 


( 3 ) 3F1T3 ( 2 ) F Ffart Ft| Fffa fa FFt TT, falF 
FT art a ffanF, TTfar ir FpTTfaj TT frtFR FT% 6[ir FT?F FT 
faniT fat TfT fafaf FTfa I 

7 . wrr-fta : ( 1 ) farr ^ ^ Tfa fampr if tftt- 
faa ff, fat ffarnr FfiiFTT.r 1 afar, 1979 fa tt Ttfaf; arr 

Trt TF Tfa % Frif TTR Tfa TTT ^r faFr aTTTffar Tfa fFTT 

FTfaT, FT TF ^rtFTfa TT if 3TTFT Flfar fafTFT 3TT% FftTF 
TTffaaftTF % rtTTrtT TT TTT% TTT T^ ft fatlF rtfa ^ far gfafiT 
JJFT fafaTF TTfaF it 5:F TrtTTfa fart TcT frafTF TTf if afart 
faffaTT FT jJTT TTT ^>T fart ^ f lT n 
% FF ij'TT ^r rtTTrtT TT rjrfa TPT T^T ir irftlF | I 

( 2 ) FTPrtTfRfa ffaFTTl'r % ffafafa 5 6 % W-ffafapr ( 3 ) 

IT TTTTF if ffarr TTT % fait (JTf fa, ScTF FTTT TT, Frtr fFtft 
FTFTTf Ft ^Fr Wrtr-TtK TR FTT fa, ffaT TR Ffa ft fat 
faT faF fFTT TrtT fa F^!TT fa FTrtf t Tta % far ffa Ffa 

TT fat far fa rtfa Ft FrtJTT fa FTTfa far 9;% SFfa faff 

F 5T7 ffafa rtnrr ftt 'TrtFSfff rtfa fafa 1 


TRrt n'rtfrtrt frtFRT FfaFTfr fa fat TTTit if -TTT.TTT 

Frit ft faTR Fsrtr fafar i 

(e) fart TITO ( 5 ) ir faftT TTRT FfafartT it, Flirt 
rftffafT TT fart atFfa fa farnTT if fFTfa' TTRrfrtF faftlTf 
FT TFT faFTr | fa TFT TTfllFifa TTfaftrrt faFlt F 4 RTTT 
FTrtSTF faTT TF WT ffaT fa TTfaftpT FRIT a>T F'J'TTrtFT 
Ft ffaRTT F ffaf TTTTTr WTrtF FfalT, far rtfa *TT-ffiF,' # fan 
fa 1 'Prtfl 5 |RT% F ffar ^uttrtFT if fFfa fafa FRF FT TrtT 


( 3 ) fair fifar far fttftf Frarfa ttt if nfat % q^. 

TTFT fFfa frtFFT FfaFTfa FT FTaifa FFT TT rtrtFTT-tta ^ 
Trt fFfa TFT TT frtrtrt fFTT TTTT ffafa TR FTfa fa FTJtT 
3 ir Tfar fa FT rtfa ^ fa w ii'FT TT Tta ir 3RT fa farr 
^f 3 TT TH F rtt'T F*T 1' aarfiifl fFTT FTT1T, Frt F?T rtTTr rtTT 
fai, TT®* ( 1) if F^rtTrt KTfaf fa TTT FTrtT fa I 

ft^TF: far ®* f afarro F fair afafFTF tt far Trir faF 

'jrtrtfa ft Ft, fFfa frtFRT afaFrft fa aTT frafrF rnfaw 
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% if ■jfwrT % Ow tot ErtrfTOT to? m 

to Jr tott tttff i 


"Transferred employees" tinder the Staff JL< 
ing appointment as Development Officers 
Regulations. 



8 . trVtrr^r: (i) frofr farorr nrfa^rfr tft i 1978 

TO rrr tot$ amt 9*0 ttfO to fatrlnr tn C r <a? % it to- 
irpY apt % ftfP fTOnr 577:1 JtrolfTO fro) ifr TFffET Or Wsft^T 
hTtriRn Or-i h to trfftTTO frotr t i tttott n, "To ttttto 97-7 
ft afro to Jr wtt Trifro PTfr^firo w ^ 1: xrnEr rf.-Erro 
^ 2n srfrprm- 0 srftrr ff|f <); 1 

(2) frofr from RfanTr to Eft fwr ft?Et % trronr 
fro Efft toft-toft to: sprp'rfe tO, *d iI-f toft) tott tot- 
sttct faro to to fr 1 

9 . Erroff trrtmrrtrl 00 RtTOft: ( 1 ) tor rrw^ tor tft 
faTO tD ftTOff wfterrof) *5) TOroft totfttt wit tothtt to totj- 
to toft fro traftro % tot i) TO to tofO) $ 1 

(2) Prw) Puff trfrom «pr, Etto?) Otof to tottsth- 
% trsflff TTFTTO 'fir TO To % TOTT) TOFTfa if, T»7fV to? to 
^fr Pfft jttt frTdfrTO *f) toe, W 3 Jr yurrfffd'F tott tor 
v fmi, frojtfi faro to tot 1 1 

10. 15 =rrff WRW T TOTTO'-jf TO TFT (TTTO : (l) TOtnfr 

aftpr to; Hqro to Jett TOrrfEr tO Tit*rrf, qf* ttEtot t, 
PTTrftrr iftTOT afETT ftmr fTOTTT TOftTOFnCT (TOfT’-lfmfT pVt irro 
% tot ftaFtrOf tfk toI to TfEriff) mw, 1976 , (fro 'trF? 
tjTOrff vr^fT tof tot $,) q>) wt% srtprrt t at TOf) wr totfE 
tftx p ^totI tort Ek ?rr triTO % toft gtff qf) totEi ^ Tfftr 

T) ppftr if TPl fffSTTTO % WrtrTP 7 T arr^TT T <^n 

Pttor ffr ^rarr w^Tfro % Ertr totop! fr ^ ^rr^ET 1 

(2) ^TOf TOTO tEt: To Tt <iTO ftff T? 

^7 Tro to FtHa % «fkrff ^rr •^'ffT'^f^FTf trr ^rff tr=rfw % thro 
sr-TOff TrtfTTrr-TOTEr ^TOff trr^?r <frr ffr^g ir Tfir s^rr tototo 

% TOTPTTC TOTO TF^tTTTT *^7 5 rr Ttroff t ITT fRti TT TTTOff | I 

[too afo 6 5 ( 22) ^Ert III/ 13 / 78 ^ 
"to tftfttto, wto: ttEtt 


IMTNISTRY OF FINANCE 
(Department of Economic Affairs) 

ORDER 

New Delhi, the 19th December, 1978 

G.S.R. 584(E).—-Whereas the Central Government is 
satisfied that in the interests of the Corporation and its 
policyholders a revision of [he terms and conditions of 
service applicable to certain class of employees of the Cor¬ 
poration, are called for : 

Now, therefore, in exercise of the powers conferred by 
sub-section (2) of section 11 of the Life Insurance Corpora¬ 
tion Act, 1956 (31 of 1956) and in supersession of the 
Life Insurance Corporation Development Officers (Altera¬ 
tion of Remuneration and Other Terms and Conditions of 
Service) Order, 1976, the Central Government hereby makes 
the following Order, namely ; — 

1. Short tide and commencement. (1)—This Order may be 
called the Life Insurance Corporation Development Officers’ 
(Alteration of Remuneration and Other Terms and Conditions 
of Service) Order, 1978, 

(2) It shall come into force on the date of its publication in 
the Official Gazette. 

2, Application.—The provisions herein contained shall 
apply to the class of employees of the Corpration known as 


3. Definitions.—In this Order— 

(a) “Act” means the Life Insurance Corpoi 
1956 (31 of 1956); 

(b) “Corporation" means the Life Insura; 
tion of India established under the Act; 

(c) “Staff Regulations" means the Life Insuri 
poration of India (Staff) Regulations, 
amended from time to time, 

4. Revision of terms and conditions of nervice.—(1) V r^, 

effect from the date this Order comes into force, the r . E 
and conditions of service of an employee to whom thy 
applies shall include the provisions specified in the A4nexiii»^ 
hereto annexed. ..is 

(2) The Corporation shall regulate the application o 
provisions specified in the said Annexure by making appro¬ 
priate provisions in the Staff Regulations; so, however, that 
the terms and conditions of service of the class of employees 
to whom this order applies shall be on par with the others 
holding appointment as Development Officers on the date 
of this Order. 

IT. No. 65(22)/Ins. TII/13/781 

S. RAMANATHAN Addl. Secy. 



ANNEXURE 
[Paragraph 4(1)1 

1. Interpretation : In this Annexure, unless there is any¬ 
thing repugnant in the subject or context— 

(a) “annual remuneration" means the basic pay, special pay, 
personal pay, dearness allowance, and all other allow¬ 
ances and non-profit sharing or cx-gralia bonus due or paid to 
Development Officer during the appraisal year and includes the 
expenses payable or reimbursed lo him or incurred by the 
Corporation during that year in respect of travelling, residen¬ 
tial telephone and insurance premium and taxes on motor 
vehicles, but does not include, incentive bonus and additional 
conveyance allowance paid lo him ; 

(b) “appraisal dute" in relation lo a Development Officer 
means— 

(A) in the first year of his service from 1st April, 
1979— 

(i) 1st April, 1979 if he completes twelve months of 
service as on 31st March, 1979 from the date on 
which his Inst annual Increment accrued in ac¬ 
cordance with Regulation 56(2) of the Staff 
Regulations; or 

(ii) if otherwise, the first day of the month following 
that in which he so completes twelv* months of 
service; and 

(B) in every subsequent year of service, the first day 
of the month following that in which he complete* 
twelve months of service from the last appraisal 
date; 

Note : Unless otherwise specified, the first appraisal date 
in relation to a Development Officer shall mean the 
appraisal date ascertained in accordance with (A) 
above; the second and subsequent appraisal dates 
shall be construed accordingly. 

(c) "appraisal year” means the period between two 
consecutive appraisal dates; and the period of 
twelve months of service preceding the first appraisal 
date shall also be an appraisal year; 

(cl) "classification percentage” means the ratio which 
the remuneration paid in the classification year bears 
to the eligible premium of that year, and expressed 
in percentage; 

Note ; Remuneration paid in the classification year means the 
annual remuneration in respect of that year as 
defined in sub-clause, (a); reference in that sub¬ 
clause to the appraisal year shall be construed as 
reference to the Gasification year. 




[*TT<r U—q*r 3(i) ] _ ^ 


(e) “classification year", in relation to a Development 

tJtiicer, means the period of twelve months of 
service immediately preceding the twelve months 
of service reckoned for the purpose of arriving at 
the first aptaisal date under this Annexure; 

(f) "compeiem aulhotily” means such authority as 

nrriy be specified in the Staff Regulations to carry 
ont all or any of the purposes provided for in this 
Annoxure; 

(g) , “Development Officer" means an employee to whom 

the Life Insurance Corporation Development Officers' 
(Alteration of Remuneration and Other Terms and 
Conditions of Service) Order, 1978, applies; 

(h) "eligible premium” means such proportion as may 
be specified by the Corporation from time to time 
of the first year's premiums received by the Cor¬ 
poration in respect of business secured by the agents 
in the organisation of a Development Officer, which 
is adjusted in the r elevant appraisal year; 

(i) "expense limit", in respect of an appraisal yenr in 
relation to a Development Officer working in an 
operational area specified in column (1) of the 
Table below, means the percentage of the eligible 
premium of that year as specified in the correspond¬ 
ing entry in column (2) thereof ;— 

TABLE 


If the Development officer is Percentage of the 


xi^iumr 


‘C if he is working in a City, Urban agglomeration 
or Town (not being a rural area)" With an 
ascertained population of less than 4 lakhs ; and 
l D’ if he is working in a rural area. 

Explanations: i.lj Lor the purpose of this sub-clause 
"ascertained population' means the population as ascertained 
from the latest Census Report of the Government of India; 

(2) A Development Officer is said to be working in a 
“rural area" if his headquarters is at a place with an asser- 
tained population of 30,000 or less and his operational area 
has an ascertained population of not more than 60,000; 

(l) "preceding year" or “relevant appraisal year” means 
the appraisal year immediately preceding the relevant 
appraisal date; 

(m) "relevant appraisal date” means the appraisal date 
on which the performance of the Development Officer 
for the appraisal year immediately preceding that 
date is asessed for any purpose under this Annexure; 

(n) “service" means the period spent on duty as a 

Development Officer and leave, including extraordi¬ 
nary leave, which has been condoned under Re¬ 
gulation 69(4) of the Staff Regulations; 

(o) “succeeding year” means the period of twelve months 
commencing from the relevant appraisal date; 

(p) “transitional concession” means the concession ap¬ 
plicable to a Development Officer whose classifica¬ 
tion percentage is higher than the expense limit 
percentage and such concession shall be computed 
as follows : 


working in operational area eligible premium 

CD (2) 

A 22% 

B 23% 

C 24% 

D 25% 


Notes : 

(1) The expense limit of a Development Officer for 

any appraisal year is expressed as a percentage of 
the eligible premium of that year ; a Development 
Officer is said to exceed the expense limit if his 
annual remuneration in that year is in excess of the 
expense limit; such excess or the ratio which 
such annual remuneration bears to the eligible 
premium of that year miry also be expressed as 
percentage of the eligible premium. 

(2) The percentage specified in the above Table shall 

be increased by the appropriate Irnnsitional con¬ 
cession, if any. in respect of the appraisal years 
preceding the first and second appraisal dates and 
the expense limit shall be ascertained accordingly 
for these appraisal yeaTS. 

(j) “gross yearly salary" means the aggregate of the 
monthly basic pay, special pay, and all other allow¬ 
ances which may be allowed to a Devlopment 
Officer for any succeeding year if the terms 
of his appointment are- ‘fulfilled’ and shall 
include any non-profit sharing or ex-gratia bonus 
payable in that year and an estimate of the ex¬ 
penses that may be allowed during that year in 
respect of travelling, residential telephone and 
insurance premium and taxes on motor vehicles, but 
shall not include any incentive bonus or additional 
conveyance allowance that may accrue to him; 

(k) “operational area”, with reference to a Development 
Officer, means the area in which he is posted to work 
as such Development Officer and a Development 
Officer is said to he working in operational area— 


(i) in the appraisal year preceding the first appraisal 
date : 

The difference between 35 per cent and expense limit 
percentage or two-thirds of the difference between 
expense limit percentage and classification per¬ 
centage, whichever Is less; 

(ii) in the appraisal year preceding the second ap¬ 
praisal date : 

(A) If the Development Officer is working in 
operational area A or B. the difference between 

29 per cent and expense limit percentage or one- 
third of the difference between expense limit 
percentage and classification percentage, which¬ 
ever is less; or 

(B) If the Development Officer is working in ope¬ 
rational area O or D, the difference between 

30 per cent and expense limit percentage or one- 
third of the difference between exnense limit 
percentage and classification percentage, which¬ 
ever Is less. 

Notes ; 

(1) For ascertaining the two-thirds, or one-third of 

the difference between the expense limit percentage 
and classification percentage, as the case may be, 
the result obtained shall be rounded off to the 
nearest integer. 

(2) For _ the purpose of this sub-clause, the expense 

limit percentage does not include the increase speci¬ 
fied in the Note (2) to sub-clause (i) and the ex¬ 
pense limit percentage means the percentage of 
the eligible premium specified in column (2) of 
the Table below the said sub-clause (i). 

2. Increments,—(1) With effect from the first appraisal 
date under this Annexure. increments shall ordinarily be 
drawn bv a Development Officer as a matter of course In 
accordance with Regulation 56 of the Staff Regulations : 

Provided that hi; annual remuneration in the preceding year 
was not in excess of the expense limit ; 


‘A if he is working in a Citv. LTrban aealomeration 
nr Town with an ascertained population of more 
than 10 lakhs: 

B’ if he is working in a Citv. Urban agglomeration 
or Town with an ascertained nonnlafinn of 4 
lakhs or above but not more than 10 lakhs; 


Provided further, that if his annual remuneration in the 
preceding year was in excess of the expense limit by not more 
than 2 per cent of the eb'gible premium of that year, he may 
6e allowed to draw the increment from the relevant appraisal 
date if his annual remuneration was not in excess of the 
exnense limit in the appraisal yenr previous to the preceding 
year. 
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Note : This proviso shall not apply to a Development 
Officer tor the grant of increment on the first 
appraisal date : 

Provided also, that where the annual remuneration of a 
Development Officer is in excess of the expense limit in the 
appraisal year preceding the first appraisal date, he shall be 
allowed lo draw the increment from ihc first apparisal date, 
if only such excess is noL more than 2 per cent of the etigib e 
premium of that year and his gross yearly salary for the 
succeeding year after grant of such increment shall not 
exceed 35 per cent of the eligible premium of the appraisal 
year preceding the first appraisal date. 

Note : For the removal of doubt it is clarified that nothing 
contained in this clause shall apply in the case of a 
Development Officer who has reached the maximum 
of the grade or in whose case efficiency bar ope¬ 
rates in accordance with the provisions contained 
in the Staff Regulations. 

(2) Notwithstanding anything contained in sub-clause (1), 
if on a representation received front any Development Officer, 
the competent authority is satisfied that the Development 
Officer has exceeded the expense limit on account of reasons 
beyond his control, it may direct that the increment be gran' 
ed from the relevant appraisal date. 


LPar5 
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T fca - ■ 

succeeding year shall be limited to one-hafHfcf tBe 
which he may be otherwise entitled under ti 

(2) Notwithstanding anything contained m 
If on a representation received from 
Officer, the competent authority is satii 
annual remuneration in any preceding year 
of the expense limit for reasons beyond XI 
it may allow the conveyance allowance, 1 
succeeding year to such extent as it may think ijH 
limiting it to one-half. 

(3) Where Ihc conveyance allowance admissibl^ tq 
lopmenl Officer is reduced in respect of any appra 
the reduction in that year shall not be made good’ 
succeeding years, but he would only be entitled to 
veyance allowance admianble to him under the rules for 
succeeding year if his annual remuneration is not in exre 
the expense limit in the preceding year. 

4. Tenure : Subject to the provisions of this Annexil 
Development Officer shall hold office by the same tenure 1 
in the same manner as any other class of employee in 
Corporation : 

Provided that his annual remuneration does not exceed the 
expense limit applicable to him : 



(3) Where no increment is granted to a Development Officer 
on any appraisal date, such increment shall not be granted 
to him in any subsequent year. 

3. Conveyance Allowance.—(1) Every Development Officer 
shall be entitled to such conveyance allowance as may be 
granted hy the Corporation from time to time, and the 
payment thereof including conditions of eligibility and 
other matters, shall be regulated by appropriate instructions 
issued, by the Chairman of the Corporation, in that behalf 
under the Staff Regulations: 

Provided that if the annual remuneration of any Develop¬ 
ment Officer in any preceding year is in excess of the expense 
limit, the conveyance allowance admissible to him for the 


Provided further, that the services of a confirmed Develop¬ 
ment Officer shall not be terminated merely on (he ground 
of poor business production unless, either his annual remunera¬ 
tion in any appraisal year exceeds 35% of the eligible pre¬ 
mium of that year, or his basic pay cannot be fixed, in accor¬ 
dance with the provisions hereinafter contained at least at the 
minimum of Ihe grade applicable to him. 

5. Opportunity to conform to the expense limit : (1) Where 
the annual remuneration of any Development Officer in the 
preceding year or years is in excess of the expense limit in 
the manner envisaged in the Table below, his services shall 
not be terminated merely on that ground but his basic pay 
for the succeeding year shall be reduced as provided in the 
said Table from the relevant appraisal date thereby afford¬ 
ing him opportunity to conform to the expense limit, 


TABLE 


Sr. Annual remuneration in excess of the Reduction in basic pay where the annual remuneration is in excess of the expense 
No. expense limit limit in the appraisal year preceding the relevant appraisal date 


On the first 
occasion 


(1) (2) (3) 

1. By not more than 2% of the eligible pre- — 

mium. 

2. By more than 2% but not more than 4% — 

of the eligible premium. 

3. By more than 4% but not more than 6% One stage in 
of the eligible premium provided that the grade 
the annual remuneration did not exceed 

35% of the eligible premium of that 
year. 

4. By more than 6% of the eligible premium, Two stages in 
provided that the annual remuneration the grade 
did not exceed 35 % of the eligible premium 

of that year. 


On the second 

Third successive 

successive 

occasion 

occasion 


(4) 

(5) 


Fourth successive Fifth and 
occasion subsequent 

successive 
occasions 

~"«) (tT 


One stage in 
the grade 
Two stages in 
the grade 


One stage in the 
grade 

Two stages in 
the grade 
Three stages in 
the grade 


Two stages in 
the grade 
Thr ee stages in 
the grade 
-do- 


Three stages in 
the grade 
-do- 

-do- 


Thrce stages in -do- 
the grade 


-do- 


-do- 


Explanations :—(i) For the purpose of this Table, the annual remuneration of a Development Officer shall be deemed to be in excess 
of the expense limit on a successive occasion, if such remuneration exceeds the expense limit in the two consecutive appraisal year s even 
though the excess percentage over the expense limit may vary; an appraisal year in which the Development Officer exceeds the expense 
limit but there is no reduction in basic pay or where there is reduction in basic pay under sub-clause (2) shall also be reckoned for ascer¬ 
taining whether the exponse limit is exceeded on successive occasions; the reduction in basic pay on the successive occasion shall corres¬ 
pond to the excess of the expense limit in the appraisal year preceding the relevant appraisal dab". 

Illustration : A Development Officer’s annual remuneration in the appraisal year preceding the first appraisal date was in excess of 
the expense limit by not mere than 2% and consequently there was no reduction in his basic pay for the succeeding year. In such succeed¬ 
ing year, the annual remuneration was 3 % in excess of the expense limit. 
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On the second appraisal" date, his basic pay shall be reduced 
by one stage in the grade. 

(ii) The provisions of this sub-clause shall be repeatedly 
applied, if, after conforming to the expense limit, the Deve¬ 
lopment Officer exceeds the expense Timit at a later date. 
The first occasion and successive occasions shall be ascer¬ 
tained afresh in such a case as from such later date, 

(2) Where the annual remuneration of a Development 
Officer in any preceding year (hereinafter also referred to 
as the relevant year in this sub-clause) exceeds 35 per cent 
of the eligible premium of that year, his services shall be 
liable to be terminated : 

Provided that his services may be continued on com¬ 
passionate grounds after reducing his basic pay by 
three stages in the grade— 

(a) if the annual remuneration in the relevant year 
docs not exceed 50 per cent of the eligible pre¬ 
mium of that year; or 

(b) if the annual remuneration in the relevant year 
exceeds 50 per cent but the aggregate of the 
annua! remuneration in the relevant year and 
the two appraisal years immediately preceding the 
relevant year does not exceed 50 per cent of the 
aggregate of the eligible premium in those three 
years. 

Provided further that, in the case of a Development 
Officer, if his annual remuneration in the appraisal 
year preceding the first appraisal date is in excess 
of the expense limit applicable to him in that 
year by not more than 4 per cent of the eligible 
premium, or if his annual remuneration in the 
appraisal year preceding the second appraisal date 
is in excess of the expense limit applicable to him 
in that year by not more than 2 per cent of the 
eligible premium, his services shall not be liable 
to be terminated nor shall his basic pay be reduc¬ 
ed on the ground that his annual remuneration has 
exceeded 35 per cent of the eligible premium in 
cither of those appraisal years. 

Notes.—(i) For the purpose of affording relief under the 
first proviso, a Development Officer shall be entitled to have 
tbs classification year and the year immediately previous 
thereto treated as two appraisal years immediately preceding 
the preceding year in respect of the first appraisal date; and 
he shall be entitled to have the classification year included 
as an appraisal year in respect of second appraisal date. 
Thereafter the three appraisal years shall consist of the 
three appraisal years immediately preceding the relevant ap¬ 
praisal date. 

(ii) For the purpose of ascertaining whether the aggregate 
of the annual remuneration in the relevant year and the 
two appraisal years immediately preceding the relevant year 
docs or does not exceed 50 per cent of the aggregate of the 
eligible premium in those years, the actual eligible premium 
and the annual remuneration in each of those years shall 
be taken into account, irrespective of whether appropriate 
action has been taken in accordance with this Annexure in 
respect of any such year or the fact that the Development 
Officer has exceeded the expense limit has been condoned 
or otherwise not taken into account under this Annexure in 
any such year. 

(3) If, as a consequence of the application of the pro¬ 
visions contained in sub-clause (1) or sub-clause (2), the 
basic pay arrived at falls below the minimum of the grade 
applicable to the Development Officer, his basic pay shall 
be fixed at such minimum : 

Provided that the benefit of this sub-clause shall not be 
allowed more than once during the entire service 
of a Development Officer. 

(4) Where the basic pay of a Development Officer is re¬ 
duced or fixed under the foregoing sub-clauses, he shall be 
allowed only such allowances and other benefits as are 
appropriate to that basic pay; and where his conveyance 
allowance has been reduced to one-half in accordance with 
clause 3, he shall only be entitled to one-half of the con- 
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veyance allowance appropriate to the revised basic pay; and 
there shall be no prolection of total remuneration either by 
granting a general allowance or otherwise, 

(5) The competent authority to implement the provisions 
of the foregoing sub-clauses shall be not below the appoint¬ 
ing authority under the Staff Regulations which shall do so, 
as soon as may be, after the expiry of the relevant appraisal 
year : 

Provided that the Development Officer concerned shall 
be given an opportunity to make a representation in 
regard to his case. 

(6) If the representation received under sub-clause (5) 
discloses any factual inaccuracies in the computation of 
eligible premium or other figures, the competent authority 
shall revise his decision to the extent it is warranted by the 
revised figures and pass appropriate orders disposing of the 
representation; and if the representation discloses any cause 
beyond the control of the Development Officer, such as acci¬ 
dent or sickness to justify relaxation of the expense limit, 
and he pleads that the reduction in basic pay should not be 
effected on that ground, the competent authority shall for¬ 
ward the representation to such other authority as may be 
specified by the Staff Regulations for decision. 

(7) If the such other authority is satisfied that there is 
any merit in the representation, it may consider the circum¬ 
stances of the case and pass such order as it may think lit. 

(8) A Development Officer whose representation has been 
rejected by such other authority may submit a memorial to 
the Chairman of the Corporation in respect of that matter. 

(9) Nothing contained in this clause shall affect the opera¬ 
tion of crause 2 or clause 3. 

6. Termination of service in certain cases.— (1) The 
Competent authority, not below the rank of Zonal Manager 
of the Corporation, may terminate the services of a Develop¬ 
ment Officer on giving him three months’ notice or salary 
in lieu thereof if his annual remuneration in any preceding 
year is in excess of the expense limit and if no further oppor¬ 
tunity can be given to him to conform to the expense limit 
in accordance with the foregoing provisions : 

Provided that the Development Officer concerned shall 
be given an opportunity to show cause against the 
proposed termination of his service, 

(2) An appeal against an order passed under sub-clause (1) 
shall lie to the Managing Director of the Corporation and 
the provisions of Regulations 41, 42, 43. 44 and 45 of the 
Staff Regulations shall, so far as may be, apply to any such 
appeal. 

(3) In the case of an appeal under sub-clause (2) 
the Managing Director of the Corporation shall consider the 
records of the case and pass such orders as he thinks fit. 

7. Efficiency Bar.—(1) Where in an incremental scale there 
is an efficiency bar, a Development Officer shall not be certi¬ 
fied fit to draw increments above that bar on or after 1st 
April, 1979 unless his eligible premium in the preceding year 
was equal to or more than five times his annual remuneration 
and the aggregate of the eligible premium in the three ap¬ 
praisal years immediately preceding the relevant appraisal 
date was equal to or more than five times the aggregate of 
his annual remuneration for tho'e three years. 

(2) Notwithstanding anything contained in the proviso to 
sub-regulation (3) of Regulation 56 of the Staff Regulations 
on each occasion on which an employee is allowed to cross 
an efficiency bar which has previously been enforced against 
him, he shall be allowed only one increment on removal of 
the bar and further the increment granted on such removal 
shall have no retrospective effect. 

(3) Where, as a result of reduction in basic pay for any 
reason whatever, the basic pay of a Development Officer has 
been fixed at a stage below the ffleiency bar which he has 
been allowed to cross earlier he shall be certified fit to draw 
increment;) above the bar only if he satisfies the conditions 
stipulated in sub-clause- (1) on the second occasion also. 
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Note.—For tile purpose of this clause, the classification 
year and the year immediately previous thereto shall be 
treated as two appraisal years immediately preceding the 
preceding year in respect of the first appraisal date of a 
Development Officer; and, the classification year shall be 
treated as an appraisal year in respect of the second appraisal 
date. 

8. Incentives.—(1) Incentive bonus under any scheme ap¬ 
proved by the Corporation may be allowed to a Development 
Officer for a preceding year in respect of appraisal dotes 
falling due on or after 1st January, 1978 If his annual remune¬ 
ration in the relevant appraisal year does not exceed 20 
per cent of the eligible premium of that year. 

(2) A Development Officer may be allowed additional con¬ 
veyance al'ownnce in accordance with such scheme as the 
Corporation may approve from time to time, 

9. Promotion of Development Officers.—(1) Any Develop¬ 
ment Officer considered suitable may be promoted as Assistant 
Branch Manager or Assistant Administrative Officer, 

(2) Any Development Officer whose services are liable to 
be terminated under this Annexure, may, with his consent, 


be appointed to do administrative work in ciwlft m 
terms aa may be decided by the Corporation ~ 

10. Application of the provisions of tire (ffcyioiis order.— 
(1) Action for refixation of basic pay or ter^BMton, if pen¬ 
ding, shall not be continued in terms of thetSfc Ifctmrance 
Corporation Development Officers’ (Alteration of Remunera¬ 
tion and other Terms and Conditions of ServicelOftler, 1976, 
(hereinafter referred to ar> the previous Order) nor shall fresh 
action be taken under the previous Order for reflxaT oq of 
termination on the basis of the performance for the pt'f) 
between the dale of the previous Order and the dal* on whiclj 
this Order shall become applicable. 

(2) Increments due during the period falling bet 
date of the previous Order and the date on which t 
shall become applicable may be granted or effic 1 
operating during the said period may be remoked 
anct with the provisions obtaining prior to the date of 
vious Order. 

£ 

[F. No. 65(22)/tns. III/jf‘/78] 
S. RAMANATHAN, Addl. Secy. 
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